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JOINT SERVICES
TRANSCRIPT

*UNOFFICIAL**

Transcript Sent To:

Name: GARCIA, CHRISTOPHER RICHARD GARCIA, CHRISTOPHER RICHARD
SSN: XXX-XX-XXXX

Rank: Sergeant (E5)

Status:  Active

Military Courses

Military ACE ldentifier Dates Taken ACE
CourselD CourseTitle Credit Recommendation Level
L ocation-Description-Credit Areas
750-BT AR-2201-0399 V02 03-OCT-2001
Basic Combat Training:
Upon completion of the course, the student will be able to demonstrate the skills necessary for survival in a combat
environment including marksmanship, physical conditioning, navigation, and combat techniques.
« First Aid 1SH L
o Marksmanship 2SH
« Physical Conditioning 2SH
(10/02)(10/02)
11B10-OSUT  AR-2201-0552 V01  09-NOV-2001 to 04-MAR-2002
I nfantryman:
US Army Training Center
Ft Benning GA

Upon completion of the course, the student will be able to demonstrate skills and knowledge for combat survival in
the areas of tactics, physical fitness, and weapons systems.

» First Aid And Safety 1SH L
« Land Navigation 1SH L
o Marksmanship 3SH L
» Physical Conditioning 3SH L
(10/02)(10/02)
600-WLC (MOD) AR-2201-0604 V01  08-AUG-2008 to 22-AUG-2008
Warrior Leader (M odified):
07/13/2023
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Region G NCOES Academy
Ft Lewis WA

Upon completion of the course, the student will be able to function as a junior level leader with essential skills in
leadership, training, warfighting and administration

Occupation ID

» Leadership Principles 1SH L
« Military Science 2SH L
(6/06)(6/06)
Military Experience
ACE ldentifier DatesHeld ACE
Title Credit Recommendation Leve

Description-Credit Areas

MOS-11X10
Primary

11B10
Primary

MOS-00G20

Duty

42A30
Duty

NONE ASSIGNED  01-OCT-2001
Infantry:

Infantry option attend Infantry One Station Unit Training (OSUT) which combines Army Basic Training and
Infantry Advanced Individual Training (AIT).

 None

MOS-11B-005 01-NOV-2001
I nfantryman:

Leads, supervises, and serves as a member of an infantry unit of 10-20 persons, employing individual weapons,
machine guns, and antiarmor weapons in offensive and defensive ground combat. Uses individual infantry
weapons; lays field wire; performs basic communications functions and operates communication equipment;
utilizes camouflage to conceal weapons and personnel; constructs minor fortifications; performs land navigation;
performs preventive maintenance on weapons, equipment, and some vehicles, makes verbal reports; administers
first aid; operates wheeled vehicles to transport personnel, supplies, and equipment.

» Credit may be granted on the basis of an individualized assessment of the OSH L
student

Credit may be granted on the basis of an individualized assessment of the student.
(10/83)(10/83)

NONE ASSIGNED  01-JUL-2006
Immaterial (USAR) Observer/Controller:

Receives Soldiers for In-Processing brief at reception station; assists with scheduling and processing procedures
daily; processes schedules in a timely manner; provides leadership to squad with mentorship and counseling;

responsible for an effective training environment in the field and classroom. -- Normally used in training
environments.

» None

MOS-42A-001 01-FEB-2008

Human Resour ces Specialist:

Participates in occupational classification and management of human resources; supervises activities including
maintaining personnel records and processing personnel actions for service members and their families. Prepares
reports on staffing levels and status of personnel; evaluates personnel qualifications for specia assignments;
prepares and processes requests for transfer or reassignment; processes classification/reclassification actions;
prepares orders and requests for orders; prepares and maintains officer and enlisted personnel records; prepares
and reviews personnel casualty documents, monitors suspense actions; initiates, monitors, and processes
personnel evaluations; transfers records; processes soldiers for separation and retirement; processes and executes
personnel service center level procedures and actions; processes applications for officer candidate school, warrant
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42A10
Primary

11B20
Secondary

officer flight training, and other training; processes recommendations for awards and decorations; processes bars
to reenlistment and suspension of favorable personnel actions; initiates applications for passports and visas;
monitors appointment of line of duty, survivor assistance, and summary court officers; processes line of duty
investigations; processes deployment forms; prepares letters of sympathy to next of kin; types correspondence
and forms in draft and final copy; posts changes to Army regulations and other publications; prepares and
maintains files on an automated data processing system; applies knowledge of provisions and limitations of
Freedom of Information and Privacy acts. Provides technical guidance and training to subordinates. Supervises
specific personnel functions in a small human resource office, battalion, and human resource services support
activity; advises commanders on soldiers and personnel readiness and strength levels of supported reporting
units; reviews consolidated reports, statistics, applications, and prepares recommendations for personnel actions
to higher headquarters; reviews and prepares reports and data on staffing levels of personnel and makes duty
assignments of enlisted personnel; reviews cyclic and other reports to assess systems performance; maintains
liaison with servicing data processing facility and field managers of interfaced systems.

¢ Business Communications 3SH L
¢ Computer Applications 3SH L
¢ Office Administration 6 SH L
¢ Human Resources Management 3SH U
¢ Management 3SH U
(9/04)(9/04)

MOS-42A-001 01-MAR-2008

Human Resour ces Specialist:

Participates in occupational classification and management of human resources; supervises activities including
maintaining personnel records and processing personnel actions for service members and their families. Prepares
reports on staffing levels and status of personnel; evaluates personnel qualifications for specia assignments;
prepares and processes requests for transfer or reassignment; processes classification/reclassification actions;
prepares orders and requests for orders; prepares and maintains officer and enlisted personnel records; prepares
and reviews personnel casualty documents, monitors suspense actions; initiates, monitors, and processes
personnel evaluations; transfers records; processes soldiers for separation and retirement; processes and executes
personnel service center level procedures and actions; processes applications for officer candidate school, warrant
officer flight training, and other training; processes recommendations for awards and decorations; processes bars
to reenlistment and suspension of favorable personnel actions; initiates applications for passports and visas;
monitors appointment of line of duty, survivor assistance, and summary court officers; processes line of duty
investigations; processes deployment forms; prepares letters of sympathy to next of kin; types correspondence
and forms in draft and final copy; posts changes to Army regulations and other publications; prepares and
maintains files on an automated data processing system; applies knowledge of provisions and limitations of
Freedom of Information and Privacy acts.

¢ Credit may be granted on the basis of an individualized assessment of the OSH L
student.

Credit may be granted on the basis of an individualized assessment of the student.

(9/04)(9/04)

MOS-11B-006 01-AUG-2012

I nfantryman:

Leads, supervises, and serves as a member of an infantry unit of 10-20 persons, employing individual weapons,
machine guns, and antiarmor weapons in offensive and defensive ground combat. Uses individual infantry
weapons; lays field wire; performs basic communications functions and operates communication equipment;
utilizes camouflage to conceal weapons and personnel; constructs minor fortifications; performs land navigation;
performs preventive maintenance on weapons, equipment, and some vehicles, makes verbal reports; administers
first aid; operates wheeled vehicles to transport personnel, supplies, and equipment. Serves as a team leader,
directing deployment and employment of personnel; supervises maintenance and construction activities; reads,
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interprets, and collects intelligence information; distributes administrative and training documents; trains
subordinate personnel; evaluates terrain and supervises the emplacement of sighting and firing all assigned
weapons; uses maps and map overlays, performs intersection and resection, and determines elevation and grid

azimuths.
¢ Credit may be granted on the basis of an individualized assessment of the OSH L
student
Credit may be granted on the basis of an individualized assessment of the student.
(9/04)(12/14)
42A20 MOS-42A-001 12-SEP-2012

Primary Human Resour ces Specialist:

Participates in occupational classification and management of human resources; supervises activities including
maintaining personnel records and processing personnel actions for service members and their families. Prepares
reports on staffing levels and status of personnel; evaluates personnel qualifications for special assignments;
prepares and processes requests for transfer or reassignment; processes classification/reclassification actions;
prepares orders and requests for orders; prepares and maintains officer and enlisted personnel records; prepares
and reviews personnel casualty documents, monitors suspense actions; initiates, monitors, and processes
personnel evaluations; transfers records; processes soldiers for separation and retirement; processes and executes
personnel service center level procedures and actions; processes applications for officer candidate school, warrant
officer flight training, and other training; processes recommendations for awards and decorations; processes bars
to reenlistment and suspension of favorable personnel actions; initiates applications for passports and visas;
monitors appointment of line of duty, survivor assistance, and summary court officers; processes line of duty
investigations; processes deployment forms; prepares letters of sympathy to next of kin; types correspondence
and forms in draft and final copy; posts changes to Army regulations and other publications; prepares and
maintains files on an automated data processing system; applies knowledge of provisions and limitations of
Freedom of Information and Privacy acts. Providestechnical guidance and training to subordinates.

¢ Credit may be granted on the basis of an individualized assessment of the OSH L
student.

Credit may be granted on the basis of an individualized assessment of the student.
(9/04)(9/04)

NONE ASSIGNED -- Occupation not evaluated by ACE or not evaluated during the time frame held by service member.

College Level Test Scores

NONE

Examstaken after 31 October 2011 may have recommended college credit via the ACE National Guide.
Go to http://www?2.acenet.edu/cr edit/?fuseaction=br owse.getOr ganizationDetail & FI CE=190163 and look for your exam.

Other Learning Experiences

This section provides arecord of the service member's learning experiences that do not have credit recommended for one or more of the
following reasons:

(2) Course has not been evaluated by ACE.

(2) Class attendance dates were not recorded in the service member's record.
(3) Course was not completed during the ACE evaluation period.

(4) Course was not evaluated by ACE at this specific location.

CourselD Date Taken Title L ocation Reason
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RECBN 09-NOV-2001 Reception Battalion Attrition US Army Training Center Ft 1
Benning GA

081 F11 12-JUN-2002 Combat Lifesaver Army Correspondence Course 1
675-13-TAITC 17-AUG-2007 Total Army Instructor Training NCO Academy Ft Lewis WA 1
675-13-SGITC 24-AUG-2007 Small Group Instructor Training NCO Academy Ft Lewis WA 1
805C-42A10 (R) Ph 1 12-APR-2008 Human Resources Specialist Region G PSS PSS School 3
AR-1402-0258 Dublin CA

805C-42A10 (R) Ph 2 23-APR-2008 Human Resources Specialist Phase 2 Region G PSS PSS School 3
AR-1402-0259 Dublin CA

081 F31 (CLC) 26-JAN-2009 Combat Lifesaver Army Correspondence Course 1

END OF TRANSCRIPT

*NOTICE TO ALL TRANSCRIPT REVIEWERS:
FOR FULL EXPLANATIONSOF ALL ITEMSFLAGGED ON THISTRANSCRIPT, PLEASE REFER TO
LEGEND FOLLOWING LAST PAGE OF TRANSCRIPT.
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JST Official Transcript Explanation

The American Council on Education (ACE) isthe nation's unifying voice for higher education. ACE serves as a consensus leader on key higher
education issues and seeksto influence public policy through advocacy, research, and program initiatives. ACE's Military Programs evaluates formal
service cour ses and occupations approved by a central authority, employing the services of teams of subject-matter specialists from colleges and
universities (professor s, deans, and other academicians) that, through the discussion and the application of evaluation procedures and guidelines,
reach consensus on content, description, and amount of credit to be recommended for selected courses and occupations. For comprehensive
information on the ACE Military Evaluation process, consult the Course and Occupation Evaluation Systems, described in the online Guideto the
Evaluation of Educational Experiencesin the Armed Servicesat: http://www.acenet.edu/higher-education/topics/Pages/College-Credit-for-Military-
Service.aspx).

ACE, the American Association of Collegiate Registrars and Admissions Officers (AACRAO), and the Council for Higher Education Accr editation
have developed a set of guidelines contained in the Joint Statement on the Transfer and Award of Credit (http://www.acenet.edu/news-
room/Pages/Joint-Statement-on-the-Transfer-and-Awar d-of-Credit.aspx) that are intended to serve asa guide for institutions developing or reviewing
policies dealing with transfer, acceptance and award of credit for courses and occupations completed in a variety of institutional and extrainstitutional
settings, including the military. Moreinformation on guidelines for awarding credit for cour ses and occupations appearing on JST transcriptsis
contained in The AACRAO 2003 Academic Record and Transcript Guide.

Service members may request copies of JST transcriptsdirectly from the Operation Centersat https://jst.doded.mil. ACE does not issue these
transcripts or make any adjustmentsto missing or incorrect information contained in them. Service members must contact the respective service
specific Operations Centersfor adjustmentsor correctionsto the transcripts. Colleges and universities may also receive web-based official copies of
these documents by contacting the JST Operations Center at jst@doded.mil.

Under standing JST Transcripts

Thefull exhibit and description for courses and occupations listed on JST transcripts can be found in the Guide to the Evaluation of Educational
Experiencesin the Armed Serviceswhich isavailable only online at: (http://www.acenet.edu/news-room/pages/military-guide-online.aspx) and updated
on a daily basis as new cour ses and occupations ar e evaluated for recommended credit.

Key totranscript terms:

Military Course ID - Thisisthe number the military service hasassigned for this particular course.

SH - Semester hours.

ACE ldentifier - The number ACE assignsa particular course. Courses areidentified by a 2-letter prefix that designatesthe military service (AF - Air
Force, AR - Army, CG - Coast Guard, DD - Department of Defense, MC - Marine Corps, and NV - Navy), followed by a unique eight-digit cour se
identifier.

ACE Credit Recommendation islisted in semester hours, in the following categories:

V =Vocational; L = Lower level (freshman or sophomorelevel); U = Upper level (Junior or Senior Level); G = Graduate level.

Dates Taken/Dates Held - Cour ses and occupations will normally have a start and end date that will show thetime period the cour se was completed or
the occupation was held.

Location - Valid location(s) wher e the cour se was completed.

Occupational Codes:

Army MOS:

MOS- Army MOS has 5 digits. Thefirst 3 digitsidentify the occupational specialty and the last 2 digitsidentify the skill level (E1-E4 = sKill
level10; E5 = sKkill level 20; E6 = skill level 30; E7 = skill level 40; E8 - skill level 50; E9 = skill level 60).

Navy Rates and Ratings:

NER - Navy enlisted rates are occupation identifications assigned to personnel at paygrades E-1 to E-9. Each general rate involves the performance of
entry-level tasksand leadsto one or moreratings. Career patternsfrom recruit to master chief petty officer areidentified by 4 to 5-digit codes.

NEC - The NEC Structure supplementsthe Enlisted Rating Structure by identifying skillsrequiring mor e specific identification than that provided
by general ratesand ratings and that are not rating-wide requirements. Selected NECS have been evaluated by ACE to date.

LDO, NWO - Limited Duty Officer, Navy Warrant Officer - Technical officer specialists who perform dutiesthat aretechnically oriented, with
skillsacquired through experience and training that arelimited in scopeto other officer categories. These specialties are normally identified by 4
digits, each successively providing more precise identification of the individual holder.

Marine Corps:

MCE - an MOS has 4 digitsand a descriptivetitle; thefirst 2 digits normally describe the occupational field and thelast 2 digitsidentify the
promotional level and specialty within the occupation.

MCO - officer MOS.

Coast Guard:

CGA - Coast Guard officer aviation competencies.

CGR - Enlisted rating structure used for classified enlisted personnel and qualifications, with career levels from recruit to master chief petty
officer.

CGW - Coast Guard Warrant Officersare technical officer specialistswho perform dutiesthat aretechnically oriented and acquired through
experience and training that islimited in scope and relation to other officer categories.

MATMEP - Maintenance Training Management and Evaluation Program, a standar dized, documentable, level-progressive, technical skills management
and evaluation program for enlisted aviation technical maintenance training. The Summary sheet submitted by the service member liststhe current
level of training completed and should be used by the evaluator to verify the attained level in awarding credit.

DANTES - The Defense Activity for Non-Traditional Education Support maintains the educational recor ds of the service member s who have completed
DANTES subject Standardized Tests (DSSTs), CLEP examinations, and GED tests. For examinations administered at military installations, results of
these tests may appear on JST transcriptsfor consideration in the award of the recommended credit. However, individual colleges and universities may
reservetheright to request official scoresdirectly from ETS or DANTES, to confirm completion of these exams and the credits recommended.
COLLEGE LEVEL EXAMINATION PROGRAM (CLEP) - The College-L evel Examination Program or CLEP provides students of any age with the
opportunity to demonstrate college-level achievement through a program of examsin under graduate college cour ses. There are 2,900 colleges that

grant credit and/or advanced standing for CL EP exams.
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